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Organizational Affiliation: 
Affiliated with the University's Agency for Student Affairs. 

 

General Objective: 
Contributing to the development of women's capabilities and empowerment in the workplace, and 

raising awareness of their rights within the framework of Islamic principles and the regulations of 

the Kingdom of Saudi Arabia. 

 

Tasks: 
 

 Implementing approved plans and programs. 

 Applying regulations and instructions related to women's development in the local 

community. 

 Empowering women in community development and building successful families through 

organizing events and training courses. 

 Initiating initiatives to involve women in associations, local councils, municipal committees, 

and social development committees. 

 Participating in presenting initiatives and developmental proposals in the field of women's 

capacity development. 

 Soliciting creative ideas and proposals in the field of women's development in the university 

and society, conducting studies on them, and evaluating them. 

 Producing documentary programs and educational products to increase awareness of 

women's development areas. 

 Designing and implementing specialized training programs for female leaders, mothers, 

working women, and women with disabilities in coordination with relevant organizational 

units. 

 Participating in identifying the unit's needs for human resources, equipment, and materials, 

and ensuring their availability. 

 Participating in identifying the training needs of unit employees to nominate them for 

suitable training programs. 

 Preparing regular reports on the unit's activities, achievements, and proposals for 

performance improvement. 

 Any other tasks assigned within the scope of authority. 
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